THE
LEADERSHIP
INSTITUTE

The Leadership Institute for Accounting Students
Sponsored by Smith & Howard
and Tarpley & Underwood

The Leadership Institute for Accounting Students is a multi-day event to be held on
July 15" and 16™ for selected students who have demonstrated exceptional
leadership qualities and a keen interest in business/professional services. This
program, sponsored by two prominent Georgia accounting firms, is an excellent way
for you to get an inside look at a career with a public accounting firm while building
key skills that will help you in all aspects of your life. Students from southeastern
colleges and universities will participate in sessions that could possibly include:

Transition from Academics to Work Experience
Managing Your Time

= Leadership Attributes — What Does it Take to Get Ahead?
= Differentiating Yourself in an Interview

= Team Building

=  Goal Setting

In addition, students will have the opportunity to meet and network with partners and
managers from both sponsoring firms. This will be an exciting learning opportunity
that will help the participants succeed in the future.

The program will be held in Atlanta. All participants will stay overnight at an upscale
hotel; lodging and meals will be provided by the host firms.

If you are interested in participating, please complete the attached application and
forward it with a copy of your resume to careers@smith-howard.com or fax them to
404-874-1658, Attn: The Leadership Institute. The deadline for submitting
applications is April 30, 2010.
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Please complete this application and return it with a copy of your resume to
careers@smith-howard.com or via fax to “The Leadership Institute” at
404-874-1658.

Last Name First Name Middle Initial Nickname
Permanent Address City State Zip Telephone
Current Address City State Zip Telephone

Email Address:

Do you have the legal right to work in the United States? [] No [ Yes

Professional Interests
Please check your primary area of interest.

[0 Assurance & Advisory Services (Audit) [J Tax Services [ Financial Services
[ Other (Please Specify)

Location Preference
Please indicate your preference, if applicable.

1. 2. 3.

Date Available

When would you be available to begin full-time employment?
If you plan on completing an internship, please indicate the time frame you would like to begin and end the program
Begin: End:

Education
List current or most recent as number 1.

College Name 1. 2. 3.

City, State

Period Attended from: to: from: to: from: to:
Month, Year

Major, Degree,
Degree Date

Grade Point Average Overall Major Overall Major Overall Major




Work Experience
List current or most recent first. Include part-time jobs.

Employer 1. 2. 3.

Location

Phone Number

Period Employed from: to: from: to: from: to:

Nature of Duties or Title

Approximate Hours per Week

Tests Results

If you have taken any of the following tests, please indicate your results.
College Board Scholastic Aptitude Test (SAT)
American College Testing Program (ACT)
Graduate Management Admission Test (GMAT)
Graduate Record Examination (GRE)

Law School Admission Test (LSAT)

Have you passed the CPA Examination? [] No [] Yes If yes: Date State

College Activities/Community Involvement

Memberships in Honorary Societies. Please note if you are a member or officer:
Beta Alpha Psi: Tau Alpha Chi Other:

Please list memberships in student government, fraternity/sorority, student clubs and other organizations, including leadership
positions held.

Additional Data

Have you been convicted of a misdemeanor or felony?* [ Yes [ No Details
*Convictions will not necessarily disqualify an applicant

Have you previously applied to one of the sponsoring firms for employment? [J Yes [ No
If yes, which firm? Date of Last Application

Please describe briefly why you feel you should be selected to attend the Leadership Institute?

Signature Date

Smith & Howard and Tarpley & Underwood are equal opportunity firms. We recruit, employ, train, compensate and promote
without regard to race, religion, creed, color, national origin, age, gender, sexual orientation, marital status, disability, or veteran
status.




